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Meetu Bhatia

Meetu Bhatia, ex- investment hanker, recruiter, and
current CEQ, Co-Founder and Chairman of
Kiyazoonga.com

The journey
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W Till two and a halfyears ago when | turned

entrepreneudr, I'was an investment banker. | did a small
stint as a management consultant with Mackenzie in
the beginning. After that | hecame an investment
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their new media — Internet and telecom before | moved to India. 've done 40
hillion dollars woarth of transactions.

The creation of Kyazoonga was very personal. | had no plans to return to India
thattime. | was prethywell ensconced as an investment banker but the idea
came when |was visiting ry family in the summer of 20068, Movies and cricket
are the two main forms of entetainment in India and yet there was no main
agaregated way of selling tickets. Thus, both of us quit our careers and began
Kiyazoonga.corm.

At a place like Wall Street, you daon't tend to think of vourself as any different
from the others around you. Of course, it's mostly a male dominated place.
Howeewer, having worked there for 12 vears — my personal philosophy is that if
woul think you're different, vou'll be treated differently. But ifvou don't and you
wiark a5 patrt ofthe team, whether male or female, then you won't be treated any
differently. %¥ou need to be one with the rest of the team.

Today, we're about 50% women in the organisation

I've not had a lot of experience with companies here. But today, we're about

0% wwamen in our arganisation. This is not because we've sought wamen out

ar arnything butwe hawve a healthy environment. Hiring more wamen is
increasingly becoming the case. My guess would be that equality comes easier =
afterwvou getto a certain level. Itis different at junior levels. | believe it's easierin
corparate India to move upsvard than abroad because people treat vou with
respect as you're one of a few. It's easierto get recognised and noficed.

People respect you for your professionalism

| don't think there oudght to be a diference ifyou know what you're talking about,
and ifyou're a good team leader. People respect you for your professionalism,
intellectual capabilities and your ahility to deliver.

-Ankita Shreeram




